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DEARBORn nATIOnAl crItIcal Illness Insurance

When a Critical Illness strikes, the financial burden can be difficult to bear. The added security 

afforded with Critical Illness insurance through Dearborn national can help provide the financial 

protection your employees need while recovering. 

how likely am i to Be aFFeCted By a CritiCal illness?
Can you think of a friend or family member who has cancer, heart 
disease or stroke? If you can’t, you’re a rare and very lucky person.

The American Cancer Society estimated 
 

new cases of cancer would be  
diagnosed in 2014.1 

The lifetime 
probability of 
developing cancer 
in men is 1 in 2.2 

The lifetime 
probability of 
developing cancer 
in women is 1 in 3.2 

1.7 million

dearBorn national oFFers three Plan 
designs to meet your ProteCtion needs. 
Dearborn national’s Critical Illness insurance gives employees cash to use to pay bills if they face an 
unexpected  illness, and it is available on both an employer-paid and voluntary basis for groups with 50 or more 
eligible employees. Qualified claimants receive a lump sum benefit. These benefits can be used to help with 
deductibles, coinsurance, mortgage and rent payments, groceries, or any other expenses an employee may face.
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for costs and further details 
of the coverage, including 
all exclusions, reductions 
or limitation and the terms 
under which the policy may 
be continued in force, please 
contact your dearborn national 
sales representative.

*Carcinoma in situ and Heart Surgery benefits are 25% of the selected benefit amount. 



triPle ProteCtion 
Dearborn national allows employees to elect their benefit amount, which creates a lifetime benefit maximum of 
3 times their elected benefit amount. This means they can receive up to 300% of their benefit amount and use it 
however they see fit.

Jane buys a Critical Illness plan with a $20,000 
maximum benefit per Critical Illness. 

Her plan gives her 3 x $20,000 of  
elected coverage for total pool of 

$60,000 $20,000 max/incident

Jane still has another $15,000 of benefits  
available if she suffers another Critical Illness.

examPle:  
Jane buys a Critical Illness plan 
with a $20,000 maximum benefit 
per type of illness. Three times 
her elected benefit amount gives 
her a total pool of $60,000 for all 
covered conditions. She suffers 
a heart attack and qualifies for a 
benefit payment. When her claim 
is approved, she is paid $20,000, 
because heart attack benefits 
are paid at 100% of the benefit 
amount. This money can help pay 
for bills, cost of living expenses, 
or anything else she needs. 

Two years later, she is diagnosed 
with invasive cancer. She has 
not exhausted her coverage 
maximum. She is paid an 
additional $20,000, which is the 
full benefit amount for invasive 
cancer. A few years later, her 
cardiologist informed her she 
needed to have heart bypass 
surgery. Since the benefit for 
heart surgeries is 25% of the 
maximum per illness benefit 
amount, Jane receives anther 
$5,000 benefit after she has her 
heart surgery.

Jane still has another $15,000 of benefits available if she suffers another 
Critical Illness.

BenefIt amount  
elected: 

$20,000 per Critical Illness

Dearborn National TRIPLES the 
protection: $60,000 total,  
$20,000 maximum per illness.

Heart Attack-100% $20,000

Invasive Cancer-100% $20,000

Heart Surgeries-25% $5,000

Total Benefit Used $45,000

Benefit Remaining $15,000

She suffers a heart  
attack and qualifies for 100% 

of her benefit amount of

$20,000
(maximum amount for this Critical Illness.)

Two years later, she is 
diagnosed with invasive 

cancer. She receives

$20,000
(maximum amount for this Critical Illness.)

Her cardiologist performs  
her heart bypass surgery  

(25% benefit). She receives

$5,000
(maximum amount for this Critical Illness.)
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For agent and employer use only.
This information is only a product highlight. Benefits may be subject to medical underwriting. Coverage for a medically underwritten benefit is not effective until the date the 
insurer has approved the employee’s application. The policy has exclusions, limitations, and reduction of benefits and/or terms under which the policy may be continued or 
discontinued. The policy may be cancelled by the insurer at any time. The insurer reserves the right to change premium rates, but not more than once in a 12-month period. 
If there is a difference between the information in this brochure and the terms of the policy or certificate, the terms of the policy and certificate control.
Products and services marketed under the Dearborn National® brand and the star logo are underwritten and/or provided by Dearborn National® Life Insurance Company, (Downers Grove, IL) in all 
states (excluding New York), the District of Columbia, the United States Virgin Islands, the British Virgin Islands, Guam and Puerto Rico. Product features and availability vary by state and company, 
and are solely the responsibility of each affiliate.

Guarantee Issue
Guarantee issue amounts are available at the initial enrollment for 
employees, spouses and children. This provides protection and security for 
all family members if someone suffers a covered Critical Illness. Guarantee 
issue availability and limits are based on the group size and subject to 
minimum participation requirements.

recurrence BenefIt
Under some plan designs, qualified claimants can receive two payments 
for the same covered condition. By including the Recurrence Benefit 
in the group’s plan design, employees are afforded greater financial 
protection by having the security of a second benefit payment for a new, 
independent diagnosis of the same covered condition after a period of 
time defined in the certificate. Conditions that qualify for this benefit 
are invasive cancer, heart attack, stroke, coma and benign brain tumor. 
Available with plans 2 and 3.

PortaBIlIty 
If you elect to include the portability benefit, the employees, spouses and 
dependents can continue their insurance without Evidence of Insurability if 
the employee leaves an employer. 

How are BenefIts elected?
Employees may select a benefit amount up to $50,000 in incremental 
amounts. Spouses and dependents may choose up to 50% of the 
employee amount.

wellness BenefIt
Prevention and early diagnosis of diseases can be key to good health.  
You may elect to include a Wellness Benefit which pays a cash benefit if 
the employee or a covered spouse completes one of 26 screening tests.

HealtH savInGs account comPlIant
All of our plans are designed to comply with HSA regulations. This allows 
our members to receive our Critical Illness benefits without disqualifying 
them for the tax savings associated with contributing to an HSA account. 
This is very important to our employer groups and members since 75 
percent of employers are expected to offer high-deductible plans 
coupled with health savings accounts in the next three years.3

Features oF the  
CritiCal illness Plan

Approximately every 

34 seConds 
an American has a  
coronary event.4

If an employee has a heart 
attack, could he afford to 
pay someone to do all of the 
things he usually does, like 
house repairs, taking care of 
children and getting to and 
from rehabilitation and doctor 
appointments?

34
SECONDS

On average, every 

40 seConds 
someone in the United 
States has a stroke.4

If your employee suffers a 
stroke, could she afford to pay 
for house modifications, such as 
ramps and lifts? Could she earn 
a living if she couldn’t speak, 
write or stand for a prolonged 
period of time?

critical Illness insurance  
will help offset the financial 
burden so the focus can be 
on getting better.

40SECONDS


