
FOR PRODUCERS

Individual Disability Income Insurance

Multi-Life Underwriting Options



Simplified Sales Program2

• 20% Multi-Life discount based on
unisex rates3

• Up to $5,000 per month benefit
available

• Can be voluntary or employer-paid

• Underwriting decision in 48 hours
once applications and TeleApp
interviews are completed and
received 

• Policies and discounts portable
should insured leave employer

Fully Underwritten also available

Help Protect Personal Income

3+ lives (Multi-Life)1 15+ lives (Standard Issue)1

Are the policies being paid for by the employer?

Fully Underwritten 

• 20% Multi-Life discount based on
unisex rates3

• Can be voluntary or employer-paid

• Maximum I&P limits apply

• Policies and discounts portable
should insured leave employer

Guaranteed Standard Issue Program

• Multi-Life Discount based on number of
participating lives (minimum of 20%
available)

• Employer-paid 

• Standard coverage for the approved
group

• Census needed in Excel format

• Streamlined underwriting

• Portable policies and discounts

• Work with the DI Solutions Center
– Case consultation and plan design 

recomendations
– Customized proposals
– Pre-filled applications4

– Enrollment and re-enrollment assistance

Voluntary Standard Issue Program

• Multi-Life Discount based on number of
participating lives (minimum of 20% available)

• Employee-paid 

• Participation requirements apply and may vary
according to case size; census needed in Excel
format

• Standard coverage for the approved group

• Streamlined underwriting

• Portable policies and discounts 

• Work with the DI Solutions Center
– Case consultation and plan design 

recomendations
– Customized proposals
– Pre-filled applications4

– Enrollment and re-enrollment assistance

1 MNSA Disorders Limitation rider required for DI Multi-Life cases in some states;
optional on employer-sponsored cases in all other states. Not available in TX.

2 Simplified Sales Programs are not guaranteed issue. Applications could be rated,
ridered or declined. Full underwriting will apply if a significant medical condition
is reported by the Medical Information Bureau and not verified in parts A & B of
the application, or if any other disability coverage has been issued or applied for
on a non-medical basis. Subject to minimum premiums and I&P limits. Financial
documentation may be required for certain Multi-Life cases. 

3 Discount can be given when three or more employees with a common employer
are covered.

4 May not be available for all underwriting programs.

5 DI Retirement Security is issued as a non-cancelable, guaranteed renewable,
individual disability income insurance policy. It is not a pension or retirement
program or a substitute for such a program. DI Retirement Security is not
available for government employees, individuals with Group LTD coverage that
includes a “retirement supplement,” or anyone who is overinsured based on
Principal Life’s current Issue and Participation guidelines. It may not be available
or the benefit amount may be reduced for certain occupations if there is existing
DI coverage with lifetime benefits. Additional underwriting guidelines may apply.
DI Retirement Security is subject to state approval in CA. For more information on
the trust, go to http://bankerstrust.com/btportfolios/new_home.html.

Help Protect Retirement Assets

DI Retirement Security5

• Multi-Life Discount based on number of participating lives (minimum of 
20% available)3

• Upon a qualifying disability, insurance benefits are paid to an irrevocable
trust, which are invested according to the investment option chosen by the
client (option selected once benefits are approved)

• Maximum benefit amount based on IRS Defined Contribution Guidelines
for 2008: 
–  Individual Pay: The lesser of 15% of annual earned income or $3,875 per

month (includes $50 trust administration fee)
– Employer Pay: The lesser of 19% of annual earned income or $5,000 per

month (includes $50 trust administration fee)

• Minimum benefit amount: $1,000 per month

• DI Retirement Security benefits are in addition to current I&P limits
(coverage coordinated with other types of retirement disability policies)

• When 15+ lives are involved, work with the DI Solutions Center

Offer?

YesNo

Re-submit as Fully Underwritten or Simplified2

3+ lives (Multi-Life)

What is your client’s objective?

Yes YesNo

Offer?

YesNo

No

Need a monthly benefit greater than $5,000?



Multi-life offerings
• The DI Solutions Center – Your one-stop resource for multi-life case assistance (for 15+

lives), providing pre-sale marketing support, case design consultation, streamlined

underwriting, enrollment advice and services and post-sale support.

• Standard Issue Program – Provides standard coverage for an entire group.1 Discounts

available for employer-paid or voluntary employee-paid multi-life cases based on

participating lives: 20% for 15 to 49 lives; 25% for 50 to 99 lives; and 30% for 100+ lives

(20% maximum in CA). This program gives employees an opportunity to obtain coverage

without medical evidence of insurability. If they leave their employer, the policy is portable

with continued discounts.

• Simplified Sales Programs – Streamlined sales process that promises an underwriting

decision within 48 hours once the applications and TeleApp interviews are completed and

received – without income verification or routine medical requirements!2

• Multi-Life Discount – 20% discount off unisex rates for three or more lives with a

common employer; stackable with Select Occupation and MNSA discounts.1, 3

• Select Occupation Discount – 10% discount for “select” 5A occupations only: actuaries,

architects, attorneys*, CPAs, engineers, pharmacists and executives earning over $60,000.

Select Occupation discount stackable with either Multi-Life or Association and MNSA

discounts. 

• MNSA Disorder Limitation Rider1 – 5% discount with 2- or 5-year benefit periods; 10%

for all other benefit periods. Limits mental, nervous and substance abuse claims to a

lifetime benefit of 24 months on disability income insurance policies only. MNSA discount

stackable with the Multi-Life and Select Occupation discounts. 

• DI Retirement Security – Helps clients continue to make retirement contributions in the

event of a qualifying disability. Upon a qualifying disability, Individual DI insurance benefits

are paid to an irrevocable trust and invested according to the investment options chosen.

At the end of the benefit period, trust assets can be distributed to the client based on the

terms of the Trust Agreements5.

*Not available for attorneys in California

WE’LL GIVE YOU AN EDGE®

Principal Life Insurance Company, Des Moines, Iowa 50392, www.principal.com

While this communication may be used to promote or market a transaction or an idea that is discussed in the publication, it is intended to provide general
information about the subject matter covered and is provided with the understanding that The Principal is not rendering legal, accounting, or tax advice. It is not
a marketed opinion and may not be used to avoid penalties under the Internal Revenue Code. You should consult with appropriate counsel or other advisors on

all matters pertaining to legal, tax, or accounting obligations and requirements.

For producer information only. Not for use in sales situations.

This is a general summary only; additional guidelines and state variations apply.
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Contact your local representative.

FOR MORE INFORMATION



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness false
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages false
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.00000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages false
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.00000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages false
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 600
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.00000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /BleedOffset [
        0
        0
        0
        0
      ]
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MarksOffset 6
      /MarksWeight 0.250000
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PageMarksFile /RomanDefault
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
    <<
      /AllowImageBreaks true
      /AllowTableBreaks true
      /ExpandPage false
      /HonorBaseURL true
      /HonorRolloverEffect false
      /IgnoreHTMLPageBreaks false
      /IncludeHeaderFooter false
      /MarginOffset [
        0
        0
        0
        0
      ]
      /MetadataAuthor ()
      /MetadataKeywords ()
      /MetadataSubject ()
      /MetadataTitle ()
      /MetricPageSize [
        0
        0
      ]
      /MetricUnit /inch
      /MobileCompatible 0
      /Namespace [
        (Adobe)
        (GoLive)
        (8.0)
      ]
      /OpenZoomToHTMLFontSize false
      /PageOrientation /Portrait
      /RemoveBackground false
      /ShrinkContent true
      /TreatColorsAs /MainMonitorColors
      /UseEmbeddedProfiles false
      /UseHTMLTitleAsMetadata true
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




